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3 EXPERTTALK

RING TR RIGHT CANDIDATES

hat type of Management Graduates
COl'po.rate Organisations look for ? What
q‘Uahhes in a anagement Graduate makes

/her 4 Perfect chojce for the recruiter?
Calnat Prepara-ﬁorls should one make before a
ques}:il:)s CrUitment 7 These and similar such
Plac g '€ Often asked by the students,

oent in-c arges and even teachers in B
Schools ang oth

I am tempted to
Flat”, an international bestsellers of Thomas

widely travelled journalists with The New
York Times, Friedman writes, “ There will be
Plenty of good jobs out there in the flat world
for people with the right knowledge, skills,
ideas, and self motivation to sejze them.” He
goes on to advise the young Americans that
grabbing those jobs “requires not only a new
level of technical skills but also a certain

i, President
i. B.N. Sarangi, (HR).
irc:hunik Group, HR ConSUltant, g2 Co
ISTD/NIPM. He is Currently engag
Consultant to Jindal Stainlegg 5 a Ny
retainership. Also free lanCmg -
under the banner of Udayap,
include conducting behavior :
aj,.
programmes, competency aSSESsme t“h

h
establishing HR processes. 3

and

ntal flexibility, Seﬁ'motivatjo
g:;chological mo?ility.“ Frie@rp i apltll’y ang
the metaphor of uptouchablhty,. in In:fes
caste system, to pf){:lt QUt.that “the keyTl
thriving as an individual, in 4 g 5 worly
figuring out how to n}fl-ke 5
untouchable”. “Untouchables, in his | n
are people whose jobs cannot be - tsollrced'
digitized or automated. The t’I’H‘USt, th‘frefore'
is on remaining “wanted and ”hjghl):
employable” in the job n}arket. What aDplic
to young Americans is relevap o oy
youngsters.

While recruiters at the campus m;
looking for specific qualities in candidates
suit their unique needs, the fOHOWing seven,
in my view, cut across most Organisatjop,
represented at the Campuses.

ADAPTIVETO CHANGE:
ransition from Campus to Corporate s 3 b;

T
change, Life jn campus is very different from
the corporate life.

unfamiliar Places
people. For many,
where the Operatio

» meet different kings of
Wworking inrotating shifts

your persona] CONVeniences, 1 i
ability but the Willingnegg that y

Ou exhibit to
adapt to change that Makes 3 dj

fference.
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ENERGY:

f you are energetic and if it shows in your
body language, you are the “go-to” person
and more likely to be trusted with ney
assignments and greater responsibility
Energy is a function of your personai
discipline in terms of your physical, mental
and emotional being as well as what lieg
ahead for you. So check it cut if you are
recognised as an energetic personand display
thatenergy appropriately.

CREATIVITY:

The most important trigger for hiring a fresh
graduate from the campus is to inject fresh
blood in the organisation. The youngsters are
expected to question status quo, think
creatively and offer innovative solutions to
problems or come up with altogether new
ideas. You may get hired by an organisation
where the culture itself supports creativity
and innovation. There may be others where
there is a gap between the top management's
vision and middle management's execution.
No matter who hires you and who supervises
you, it will always be rewarding to stay
creative and not allow yourself to be
conditioned on the pretext of “adapting” or
“compromising.”

SELF-DRIVEN:

Are you the type who would run to the boss
every time you get into a jam ? Or would you
try, sweat and find solutions ? Are you
proactive or wait for things to happen so that
you get up and start working ? Organisations
prefer people who are self-driven and initiate
things on their own without having to be
instructed for every little thing. People who
not only initiate but relentlessly pursue
accomplishment of a task.

RELATIONSHIPS:

Yes, you are expected to be a go-getter,
tirelessly driving results, questioning

99

l'radltiona] wa
; ysand s
nothing at the expe

people
terms of their age, gender

credentials but also the wa;r
@d act.So how you get al
individual and
in nature,
challenge,

and academic
they think, feel
ong with every
groups of people, so diverse
and accomplish your tasks is a big

LEARNING AND UPDATING:

You may have done with your text books,
class notes and project reports but not with
the need to keep learning and updating.
Learning not only to keep enriching your
domain knowledge but about every other
relevant function that drives the business. It
is the 7" Habit of Stephen Covey's highly
acclaimed book, The 7 Habits of Highly
Effective People. Habit 7 is taking time to
sharpen the saw. Sharpening the saw is about
renewing four dimensions of our nature, -
physical, spiritual, mental and
social/emotional.

STICKING TO THE ORGANISATION::

You may have very good reasons to leave a
job. Organisations are burdened with the
problem of attrition; try not to add to it. Make

a careful choice about what you are seeking
to do. If it is career, learn to pace the career
progression instead of switching from one
job to another. Young graduates opt for a job
and keep preparing for higher studies until
they exhaust their chances. That does not
help your recruiter. Once your interest in
higher studies is discovered, they stop giving
you responsibility and you start feeling left
out.Itisa vicious cycle.
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Authof Guidelines

ceof Manuscripts '
Acceugcrip (sare accepted ‘fmder the foll(?wu'\g understanding / circumstances:-
Maﬂ. Manuscripts submitted for pubh_ca’aon have not been published, submitted or accepted for
ublication elsewhere and that, if the work received an official sponsorship, it has been dul
released for open publication. ¥
[f any cOpYTi ghted material is used, the author should obtain the necessa i
andysubmit italong with the manuscript. tycopyrightrelease
. Allpapers of thejournal are peer reviewed by twoindependent reviewers.
Acceptanceis granted when both reviewers' recommendations are found to be positive

paper Submission Guidelines

. Thesubmitted papers MUST be written in English.

The page length of submitted paper should not exceeding 10 double-column pages.

The submitted paper should follow SGVUIJEM paper templates.

Submissions must include a title, abstract, keywords, author(s) and affiliation(s), email
address(es). Please indicate the corresponding author.

Authors submitting a revised manuscript need to outline separately the response to the
reviewers' comments including changes introduced to the manuscript.

Final accepted manuscripts will be text and copy edited, proofs in PDF format will be sent to
the author for approval before publication. )

. Therewill be charges for seeking hard copy of the published journal.

All manuscripts are to be submitted to the Editor-in-Chief. Please submit the following:
i, MS Word file included manuscript (Suresh Gyan Vihar University International Journal

of Economicsand Management-Paper-Forn at)

ii. PDF file manuscripts Co
iii. Sureshi Gyan Vihar University Internatiunal Journal Economics and Management

Copyright Formeitherin WORD or PDF format.

Submit Manuscripts (as email attachments) to The Editor-In-Chief at sgouijem @gyanvihar.org
CapyﬁghtFoﬁs: Each manuscript must be accompanied by a statement that it has been neither published nor
submitted for publication, in whole or in part, either inaserial, professional journal or as a part in a book which
is formally published and made available to the public. For the mutual benefit.and protection of authors and
ublishers it is necessary that authors provide formal written consent to publish and transfer’ of copyright

before the publication of the article. .
Author's Registration Form

Title (Mr/Msers/ProffDr)

Last Name

First Name \
| Paper Number (only one paper per form)
: ggpstimtion ‘

Sorrespondence Address (with City / State / Country)

=

Mobile
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The Suresh Gyan Vihar University International Journal of Economics and M
Anagement ;

venue for publishing novel ideas, state-of-the-art research results andq Sar
aspects' of Economics and Management. Suresh Gyan Vihar Univ::l . Televant ivldvan:p“-t 3ble
Economics and Management is a peer reviewed international journal witﬁlty Internationa1 S SIn gy

the academic and industrial community a medium for presentin -alfey Objective ol or Yy
Economics and Management. 8 Original researcy, rel;r:mri';le |

The core vision of Suresh Gyan Vihar University International Journal of Econom;

to disseminate new knowledge and technology for the benefit of eve OMics and May, eten; ;

academic and professional research communities to industry practitione?;o'ne “ANBIng from, tl:s

Economics and Management in general. It also provides a venue for hj ;llja;.a nge of toIJio:sie

PhD students and professionals to submit on-going research and develogm:?\tlsbirs :ﬁseﬁrchers
: e co '

related areas. e anq

Suresh Gyan Vihar University International Journal of Economics and Management invite

submit their original and unpublished work that communicates current research 0: guthms i
and Management regarding both the theoretical and methodological aspects, as well :so nOI‘nics
applications in solving real world problems. e

Aim & Scope

The Suresh Gyan Vihar University International Journal of Economics and Management aims to publis,
the original researches, reviews, discussions, letters and analysis reports on the latest
developments in all fields of Economics and Management two times a year. This journal
publishes the articles and papers in English (language) which -contribute to ‘the clear
understanding of Economics and Management with ultimately improvement of the technology
and innovative education. Papers may be based on theoretical studies, conceptual research,
applied research, experimental and. simulation results. This journal considers only those
contributory papers which are unpublished before and are not under consideration for
publication elsewhere. This journal features an international editorial board, offers peer
reviewed papers that span the entire broad field to serve as an exceptional reference source of
permanent archival value. Included in this wide ranging scope of materials are developments in
theories, techniques, materials, methodology, and logics. The journal will serve as a sound forum
for deliberations on innovations in these fields. The special issues will give more in-depth
knowledge and coverage to the topics of immediate importance and impact on the concerned

society asawhole.
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International Journal Economics

and Management
Peer Reviewed International Journal
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